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Terms of Reference 
for 
Expert on Policy Paper
 with recommendations on the Legal and Institutional Framework for the Implementation of the Financial Support Program through Vocational Training


	Title
	[bookmark: _Hlk213145765]Consultancy for the preparation of a Policy Paper with recommendations derived from the piloting of the Draft Decision of the Council of Ministers (DCM) on the Financial Support Program through Vocational Training

	Location/Country
	Albania

	Organization
	World Vision Albania

	Time frame duration
	November-December 2025

	Contract start date
	November, 2025

	Deadlines for submission of deliverables 
	As defined in the following deliverables timeframe

	Short description of the service
	Develop an evidence-based Policy Paper capturing lessons learned and recommendations from the pilot implementation of the Draft Decision of the Council of Ministers (DCM) on financial support through participation in vocational training courses. The assignment includes desk review, stakeholder consultations, and analysis of the pilot results in Lezhë, leading to actionable recommendations for AKPA



Background: 
World Vision Albania (WVA) is a humanitarian, advocacy and development organization, focused on helping the most vulnerable children overcome poverty and experience fullness of life. 
[bookmark: _Hlk212472206]WVA under the UNDP grants scheme, is currently implementing the project “Financial Support and Assistance for Participants in Vocational Training Courses (for economic aid beneficiaries, persons with disabilities, and youth aged 15–29)” under the framework of the Lifelong Empowerment and Protection in Albania (LEAP)[footnoteRef:1] UN Joint Programme funded by the UN Joint SDG Fund and implemented by UNDP, UNICEF, UN Women, and ILO. This project is being implemented in Lezhë Municipality and aims to promote the employment of vulnerable groups through their inclusion in vocational training courses and financial support throughout the course, following a scheme outlined in the draft Decision of the Council of Ministers As part of this initiative.  [1:  https://www.undp.org/albania/projects/un-joint-programme-lifelong-empowerment-and-protection-albania-leap] 

This pilot scheme of financial support for participation in vocational training courses targets three categories of jobseekers:
· Economic aid beneficiaries,
· Youth aged 15–29,
· Persons with disabilities.
It is implemented in alignment with the Draft Decision of the Council of Ministers (DCM) aiming to test in practice the procedures, criteria, and institutional coordination mechanisms between the National Agency for Employment and Skills (AKPA), Regional Labour Offices, public Vocational Training Institutions, and municipalities services. The findings and lessons learned from the pilot will be synthesized into a Policy Paper, which will be presented to AKPA and other relevant authorities to support the finalization and endorsement of the DCM and its implementing regulation.
For this reason, World Vision Albania seeks to engage a qualified consultant to lead the preparation of a Policy Paper that consolidates lessons learned and practical recommendations from the pilot implementation, aimed at improving the Draft Decision of the Council of Ministers on financial support for participants in vocational training courses. 
Objective of the consultancy: 
The main purpose of this consultancy is to develop an analytical Policy Paper with evidence-based recommendations that will help AKPA and the Ministry of Economy, Culture and Innovation refine the regulatory framework and implementation procedures for the financial support program through vocational training participation. 
The consultancy scope: 
The consultancy will focus on analyzing the pilot implementation of the Draft Decision of the Council of Ministers (DCM) “On the definition of procedures, criteria, and rules for the implementation of the financial support program through participation in vocational training courses”. The consultant will review relevant documentation, collect and analyze data from the Lezhë pilot, and engage with key stakeholders including AKPA, the Regional Labour Office, training providers, community mobilizers engaged in the beneficiary identification and project beneficiaries. Based on this evidence, the consultant will prepare a comprehensive Policy Paper summarizing lessons learned, identifying institutional and procedural gaps, and providing practical recommendations to strengthen the DCM and its implementation framework. The assignment will conclude with the presentation of the Policy Paper in a high-level roundtable with representatives from AKPA, the Ministry of Economy, Culture and Innovation, UNDP, and other partners.
Specific tasks for the assigned group will include:
The consultant will:
a) Review of policies, legal framework related to employment of marginalized groups and project documents.
b) Build the instrument for policy paper development
c) Analyse the alignment between the provisions of the Draft DCM and the actual implementation practices observed during the pilot in Lezhë;
d) Identify institutional, administrative, and technical challenges encountered during the pilot;
e) Document good practices, lessons learned, and key success factors;
f) Draft concrete recommendations for improving the DCM and its regulatory implementation framework;
g) Prepare and present a final Policy Paper (max. 15 pages) to a high-level roundtable with AKPA, the Ministry of Economy, UNDP, and other relevant institutions.
4. Key Tasks
The consultant will be responsible for the following:
1. Desk review of relevant documentation, including:
· Draft DCM “On the definition of procedures, criteria, and rules for the implementation of the financial support program”;
· Project reports, monitoring data, and implementation findings from the Lezhë pilot;
· Relevant legal and strategic frameworks (Law No. 15/2019 “On Employment Promotion” and Law No. 15/2017 “On Vocational Education and Training”) and others.
2. Consultation with key stakeholders, including:
· Representatives of RLO Lezhë, AKPA, Social Services in Lezha, Multifunctional Community Center in Lezha, training providers, community mobilizers and beneficiaries (including those that started but were not able to attand the course);
· Focus group discussions with training participants and partner businesses.
3. Analysis and synthesis of findings, focusing on:
a. Functionality and efficiency of the pilot implementation;
b. Institutional collaboration and administrative workflow;
c. Bottlenecks and improvement opportunities.
4. Preparation of the Policy Paper, including:
a. Build the instrument
b. Executive summary of key findings and lessons learned;
c. Evidence-based recommendations to improve regulatory and operational aspects;
d. Proposed institutional and coordination model for sustainable implementation of the financial support program.
e. Prepare and share the first draft with WVA representatives
f. Review and finalize the Policy Paper draft and make it ready for publishing
5. Presentation and dissemination, including:
a. Preparation and delivery of a presentation during a roundtable with high-level representatives of AKPA, UNDP, and the Ministry of Economy, Culture and Innovation.
Key deliverables
	No.
	Deliverable
	Description
	Deadline

	1
	Work Plan & Paper Structure Instrument
	Methodology, timeline, data sources and instrument structure
	Within 5 days of contract signing

	2
	Pilot Implementation Analysis Report
	Short analytical note on findings from field data and consultations
	Within 10 days of contract signing

	3
	Draft Policy Paper
	First draft submitted for comments to WVA, AKPA, and UNDP
	Within 20 days of contract signing

	4
	Final Policy Paper & Presentation
	Final version incorporating feedback and presentation in the roundtable
	Within 25 days of contract signing of contract signing  


8. Management and Reporting
The consultant will work under the direct supervision of the Project Coordinator of World Vision Albania, in close coordination with AKPA and UNDP representatives.
All deliverables will be reviewed and approved by WVA in consultation with the institutional partners and will be approved by the UNDP representatives for this project.

9. Qualifications and Experience
· Master’s degree in social sciences, public policy, economics, or related fields;
· Strong understanding of the Albanian legislative framework regarding employment services, active labour market measures and vocational education and training.
· Minimum 5 years of professional experience in policy analysis, labour market, or vocational education and training;
· Proven experience in drafting policy or analytical papers for public institutions or international organizations (preferably UNDP, EU, GIZ);
· Strong analytical, writing, and presentation skills;
· Excellent command of English and Albanian (oral and written).
· Request to travel to Lezha to conduct consultations with key actors.
Timelines
· ToR launch – within November 17, 2025
· Questions/requests should be made by latest November, 2025
· Application deadline – November, 2025
· Start implementation – November, 2025
· Finalize the report – Third week of December 2025.
The proposal
The proposal shall be submitted in English language as follows:
1. Technical Proposal:
· The methodology: A clear description of the proposed approach, methods, and tools to be applied in reviewing the pilot implementation, conducting stakeholder consultations, and drafting the Policy Paper with recommendations.
· A work-plan with a description of activities, deliverables and time schedule. 
· A summary table of the expertise and experience of the organization in similar assignments.
2. Financial Offer (including VAT and all other taxes)
3. Tax Registration number (NIPT)
4. Updated Extract generated from the National Registration Centre
5. References and/ or sample of similar market surveys.
6. Provide last two years of audited financial statements or tax filing, or similar documents 
7. Must be cleared of legal disputes that ended in Court in the past three years. (e –Albania)
8. Sign the Supplier Code of Conduct and acknowledges understanding and agreement to WV’s Conflict of Interest disclosure, Child and Adult Safeguarding Behaviour Protocols, and background checks including Blocked Party Screening or Criminal background checks. (sign and send scanned the document below: 


Technical proposal 
In this part, the candidates will describe the approach and methodology for implementing the tasks. They will propose the sample and the distribution of the sample in the cities in Albania. The proposal will include a statement outlining the rationale for the number of surveys proposed and how the candidate intends to ensure quality control of data gathering. A detailed work plan with outputs and timelines should be part of the approach and methodology section. Candidates are invited to analyses the questionnaire and comment/suggest on the content.
Team composition and distribution of tasks should be a specific section of the technical proposal.
Financial Proposal 
The candidates should provide a detailed budget for delivering all the tasks and activities foreseen in this call. The budget should, at least, distinguish between expertise days (fee days), cost/interview and miscellaneous costs related to the preparation, presentation and printing of the final report.
*World Vision Albania maintains the confidentiality of the offer and documentation you submit based on its strict procurement policies.
Criteria for evaluation of applications
Applications will be evaluated by a Bidding Committee upon the following criteria:
I-Technical proposal (80%) 
• Technical and scientific quality of the proposal (25 %)
• Project management, work plan, milestones (25%)
• Consultant with relevant professional and academic background and proven experience in social science research and market research (25%)
• The time-length to deliver the research (5%)
II-Financial Proposal (20%) 
III-Final Evaluation and Award of Contract
The contract will be awarded to the best technically acceptable proposal considering the proposed prices.
The following formula will be used for combined technical and financial evaluation of proposals:
The lowest evaluated Financial Proposal (Fm) is given the maximum financial score (Sf) of 100. The formula for determining the financial scores (Sf) of all other Proposals is calculated as following:
Sf = 100 x Fm/ F, in which “Sf” is the financial score, “Fm” is the lowest price, and “F” the price of the proposal under consideration.
The weights given to the Technical (T) and Financial (P) Proposals are:
T = 80, and
P = 20
Proposals are ranked according to their combined technical (St) and financial (Sf) scores using the weights (T = the weight given to the Technical Proposal; P = the weight given to the Financial Proposal; T + P = 1) as following: S = St x T% + Sf x P%.
Only Bidders that have passed the pre-qualification process of Technical and Administrative proposals will be considered for financial proposal evaluation.
Application procedure:
The application documents should be submitted in the ProVision system. WVA team will provide you the information how to access the Provision and upload the documents.
Deadline for receipt of applications: 
November, 2025
Notes related to World Vision Albania Child Protection Policy:
All people working for World Vision Albania, or visiting its programmes are obliged to sign its Child Protection Policy and Behavior Protocols. This policy aims to create a child-safe organizational environment and is based on the principles of the UN CRC and its protocols. Important note: The contract will be awarded to the winner upon submission of official documents that certify that the full team of the project – including field team – complies with the child protection rules and procedures. The selected applicant will be informed about the required documents before finalization of the contract.
Principles of child protection involve briefly but are not limited to:
· Treat children with respect and dignity
· Listen to children views and opinions
· Inform children parents/legal guardian/s and take a written consent before any interaction with children (this involves special written permission when it comes to photographs/videos)
· Be sensitive to the child age and maturity, cultural background and local social and family norms and respect them
· Dress in culturally appropriate way.
· Always be in the company of another adult (preferably parent/legal guardian or teacher) when meeting a child
· All visitors to WVA projects must be in accompany of WVA staff.
· Do not abuse with children (sexual, emotional, psychological and physical abuse).

*Please note that World Vision Albania personnel and visitors are expected to report any suspicions of child abuse to the National Director immediately. WVA has policy and procedures that respond to accusations, which allows for a process that respects all involved. World Vision Albania holds the position that adults are always responsible for their behavior with a child, even if a child is acting seductively.
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Supplier Code of Conduct.pdf
World Vision Supplier Code of Conduct
Last updated February 2020

World Vision is a Christian relief, development and advocacy organization dedicated to working with
children, families and communities to overcome poverty and injustice. Inspired by our Christian values,
we are dedicated to working with the world’s most vulnerable people. We serve all people regardless of
religion, race, ethnicity or gender.

World Vision is strongly committed to observe the highest ethical and moral standards in all its
procurement activities including safeguarding of children and adults in our programmes. This Code of
Conduct provides a set of principles and behaviours in our everyday conduct of business, ensuring
internationally recognized procurement ethics are followed. Standard elements of good business practice
should also be applied. The Code of Conduct is applicable to staff from all World Vision entities, and
extends to suppliers, contractors, volunteers, and Board Members. To ensure World Vision is donor
complaint, we will adhere to donor procurement requirements, where applicable. Suppliers and their sub-
contractors must sign the Code of Conduct, acknowledging agreement to abide by the principles herein.

World Vision expects its suppliers to:

[) Improve value for money —
a) Actively seek to demonstrate and improve results, and reduce costs through the life of the
Long Term Agreement, and/or Purchase Orders.
b) Price appropriately and honestly to reflect requirements and risks.
c) Proactively pursuing continuous improvement to reduce waste and improve efficiency across
the organization and wider supply chain
d) Earn fair but not excessive rewards

2) Act with Professionalism and integrity —

a) Be honest and realistic about capacity and capability when bidding.

b) World Vision expects that its suppliers encourage and work with their own suppliers and
subcontractors to ensure that they strive to meet the principles of this Code of Conduct, and
be able to demonstrate this as and when required.

c) Work collaboratively to build professional business relationships, including with World Vision
staff.

d) Act in a manner that supports the development of a mature and ethical business relationship
with World Vision.

e) Demonstrate clear, active commitment to Corporate Social Responsibility.

f) Be cleared of any outstanding legal judgements filed within the past three years.

3) Be accountable —
a) Apply pricing structures that align payments to results and reflect a more balanced sharing of
performance risk.
b) Expect to be held accountable for delivery and accept responsibility for their role, including
being honest when things go wrong so that lessons can be learned.
4) Align with World Vision —
a) Apply a strong emphasis on building local capacity by seeking ways to develop local markets
and institutions, and avoid the use of restrictive exclusivity agreements.
b) Be able to operate across all World Vision offices, including in fragile and conflict affected areas.
c) Share and transfer innovation and knowledge of best practices to maximize overall
development impact.
d) Accept we work in challenging environments and act to manage uncertainty and change in a
way which protects value for money.
e) Reflect World Visions international development goals and demonstrate their commitment
to poverty reduction.
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5) Agree to avoid any Conflict of Interest—

In order to avoid a conflict of interest, Suppliers or contractors agree to disclose the following to WV:

a) whether the Supplier or Contractor, or a relative of the Supplier or Contractor, receive(s) financial
benefits from WV/VF. (This would include such things as serving as an employee, agent or
independent contractor of WV/VF).

b) whether the Supplier or Contractor has existing business dealings with WV/VF. (This would include
such things as being a consultant, a service provider, or is a supplier for WV/VF)

c) whether the Supplier or Contractor has a family or business relationship (outside of WV/VF) with
a member of the WVI or VFI board, or with a member of the WVI or VFIl senior management
team.

In addition, the Supplier or Contractor confirm(s) that they have no relationship, business affiliation,
involvement, association, position, financial interest, and haven’t received any gift, loan, or have engaged
in any other transaction requiring disclosure under the World Vision or VisionFund Conflict of Interest
Policy.

6) Observe International Labour Conventions —

a) World Vision expects its suppliers, and their sub-contractors to observe International Labour
Conventions

b) Prohibit any use of forced, bonded, or indentured labour or involuntary detention labour

c) Prohibit the use of child labour

d) Prohibit any form of discrimination in hiring and employment practices on the ground of race,
colour, religion, gender, ethnicity, age, physical disability

e) Comply with local law in terms, of wages, working hours, and freedom to association and right
to organize and bargain collectively

f) Support and respect the protection of human rights and to ensure that they are not complicit
in the abuse of human rights

g) Ensure that they operate a safe and healthy workplace or any other place where production
or work is undertaken.

7) Comply with WV’s Child and Adult Safeguarding Policy -

a) Suppliers or Contractors engaged in situations where they—or their employees or
subcontractors—may have access to children or adult beneficiaries in WV programmes or to
personal data about such children or adult beneficiaries, must comply with the Safeguarding
Behaviour Protocol (see page 4 below)

b) Any incidents of harm or risk of harm to children or to adult beneficiaries will be reported
immediately to WV

c) Any individuals with access to children or adult beneficiaries, or to personal data about such
persons, will have a current clean criminal background check for offenses against children or
abuse of adults, to the extent permitted by law (evidence of which will be provided to WV
upon request)

8) Have a strong Environmental Policy —
a) World Vision expects its suppliers to have an effective environmental policy and comply with
existing legislation and regulations to protect the environment.
b) Suppliers are expected to undertake initiatives to promote greater environmental
responsibility and encourage the use of environmental friendly technologies.
c) Suppliers should obtain wherever possible, a certified quality management system.

9) Anti-corruption and Bribery —
a) World Vision expects its suppliers to adhere to the highest standards of moral and ethical
conduct, including extortion, fraud, and bribery.
b) Apply a zero tolerance approach to corruption and fraud, with top-quality risk management.
c) Disclose any situation that may appear as a conflict of interest. Complete disclosure form on
page 3 below.
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CONFLICT OF INTEREST DISCLOSURE LETTER

World Vision standard form, enhanced for Suppliers
--February 2020 version--

Having read the World Vision(WYV) Code of Conduct and examined my(our) relationships with World
Vision or Vision Fund (VF), and noting that if in doubt a relationship should be disclosed for further
discussion, | have carefully reviewed each of the four statements below and marked either “yes” or “no”
for each.

Note that “WV/VF” as used below refers to any World Vision or VisionFund entity, including affiliated
microfinance institutions. “A relative” refers to any individual related by blood or marriage. Circle the
appropriate answer for each statement below:

I. Yes/No I/my company/business (or a relative of mine) receive(s) financial benefits from WV/VF.
(This would include such things as serving as a volunteer or a beneficiary of WV/VF). [If
answer yes, please provide details at the end of this form.]

2. Yes/ No | orarelative of mine is a current employee for WV/VF. [If answer yes, please provide details
at the end of this form.]

3. Yes/No I/my company (or a relative of mine) has existing business dealings with WV/VF. (This
would include such things as being a consultant, a service provider, or is a supplier for
WVIVF) [If answer yes, please provide details at the end of this form.]

4. Yes/No  |/my company has a family or business relationship (outside of WV/VF) with a member of
the WVI or VFI board, or with a member of the WVI or VFI senior management team. [If
answer yes, please provide details at the end of this form.]

Please describe below the details of any positive response for items | —4 above, and/or any other potential
conflicts of interest, or any comments you may wish to make on the matters disclosed above. If more
space is needed, kindly attach an additional sheet.

[] Check this box if you agree to the statement: | hereby certify that my answers to statements | —
4 above are accurate. If | have indicated “no” for all of statements |- 4, | confirm that | have no
relationships, business affiliations, involvements, associations, positions, financial interests, gifts,
loans or other transactions requiring disclosure under the World Vision or VisionFund Conflict
of Interest Policy.
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CHILD AND ADULT SAFEGUARDING BEHAVIOUR PROTOCAL

The protection of vulnerable children and adults in World Vision’s programs is essential to all
aspects of our work. A core element of everything we do is our commitment of not harming
beneficiary children and adults, respecting the beneficiaries’ rights and defending their best
interests as a major consideration in any actions and decisions.

Therefore, Suppliers and/or Affiliates and their staff (i.e. World Vision partners, suppliers,
contractors, consultants, and/or volunteers), shall behave in ways that protect children or adult
beneficiaries, prevent sexual exploitation and abuse, and prevent any other intentional or
unintentional harm to the people WYV serves or works amongst.

All Suppliers and Affiliates abide by these protocols in their activities with WYV, for all children
anywhere and for all adult beneficiaries. In regards to safeguarding, WV uses a broad, working
definition of ‘beneficiary’ to include not only direct beneficiaries of a particular project, but also
any child or adult who might suffer harm caused by Suppliers or Affiliates as part of conducting
business with WV where WYV has programme presence.

Acceptable Behaviour — Suppliers and Affiliates (and their staff):

a) create and maintain an environment which prevents sexual exploitation and abuse of children and
adult beneficiaries and promotes the implementation of these Behaviour Protocols;

b) are careful about perception and appearance in their language, actions and relationships with
children and vulnerable beneficiaries. Their behaviour—including in person and on digital
platforms, both online and offline—demonstrates a respect for children and adult beneficiaries
and their rights;

c) ensure that all physical and online contact with children and beneficiaries is appropriate in the
local culture;

d) use positive, non-violent methods to manage children’s behaviour;

e) accept responsibility for personal behaviour and actions as a representative of the organisation;

f) are always accountable for their response to a child’s behaviour, even if a child behaves in a
sexually inappropriate manner; adults avoid being placed in a compromising or vulnerable

g) position with children;

h) where possible and practical, follow the ‘two-adult’ rule while conducting WYV work, wherein
two or more adults supervise all activities that involve children, and are visible and present at all
times;

i) comply with safeguarding related investigations (internal and external) and make available any
documentary or other information necessary for the completion of the investigation;

j)  comply with applicable data privacy laws and with relevant WYV data privacy and information
security policies, including WYV digital child safeguarding protocols, when handling any personal
data about individual children or adult beneficiaries, noting in general that collecting or using such
data must be limited to the minimum necessary, and that such data must be maintained and
transferred in a secure, confidential manner;

k) immediately report through established reporting mechanisms any known or suspected
safeguarding incident or breach of this Policy by a WV employee or affiliate, or a humanitarian aid
worker from any other agency. ‘Humanitarian aid worker’ includes all paid employees,
volunteers, contractors, and other affiliates of organisations providing emergency relief or
development aid. Such organisations include UN agencies, INGOs, LNGOs, and CBOs.
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Unacceptable Behaviour — Suppliers and Affiliates (and their staff) do not:

a)

b)

g)

h)

Page. 5

behave in an inappropriate physical manner, or develop a sexual relationship with a child (under
I8 years old), regardless of the country specific legal age of consent or age of majority. This also
includes consenting or condoning the above behaviour (including fostering or condoning child
marriage (under |8 years old));

develop or seek a sexual relationship with any beneficiary of any age; such relationships are not
acceptable and will not be tolerated since they are based on inherently unequal power dynamics.
Such relationships undermine the credibility and integrity of WV's humanitarian aid or
development work;

sexually exploit or abuse any beneficiary (adult or child); such behaviour constitutes an act of
gross misconduct;

exchange money, employment, goods, or services for sex (including sexual favours, other forms
of humiliating, degrading, or exploitative behaviour, or hiring sex workers) or other exploitative
demands is strictly prohibited. This includes exchange of assistance that is already due to
beneficiaries;

fondle, hold, kiss, hug or touch children or adult beneficiaries in an inappropriate or culturally
insensitive way;

use language, make suggestions or offer advice to a child or adult beneficiary which is
inappropriate or abusive, including language that causes shame or humiliation, or is belittling or
degrading;

spend excessive or unnecessary time alone with a child or adult beneficiary, away from others or
behind closed doors or in a secluded area;

condone or participate in behaviour with children or adult beneficiaries which is illegal, unsafe or
abusive; including harmful traditional practices, spiritual or ritualistic abuse;

hire children in any form of child labour (including as “house help”) unless it is within the best
interest of the child and in alignment with local law and international standards (‘Child labour’ is
work that is mentally, physically, socially or morally dangerous and harmful to children, or that
interferes with their schooling. ‘Child work’ in contrast may be beneficial if permitted by
International Labour Organisation (ILO) Conventions and puts the child’s interests ahead of any
benefits gained by adults.);

hit or use other corporal punishment against a child while the child is in WV care or the WV
employee or affiliate is conducting WV work;

take a child alone in a vehicle for WV work, unless it is absolutely necessary, and with
parental/guardian and managerial consent;

misuse or be careless with personal data about individual children or adult beneficiaries;
communicate with a child in WV's program areas via digital platforms (e.g. Facebook, Twitter),
via mobile technology (e.g. texting, Whatsapp, Skype), or online without consent and knowledge
of his/her parents. Further, WV employees or affiliates never communicate on mobile, digital or
online platforms with children or adult beneficiaries in ways that are inappropriate or sexual;
stay silent, cover up, or enable any known or suspected safeguarding incident or breach of
Safeguarding Policy by a WYV employee or affiliate.

Check this box if you agree to the statement: | have read, fully understand, and agree to
comply with World Vision’s Child and Adult Safeguarding Behaviour Protocols above.
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WY Supplier Code of Conduct Statement of Acknowledgement

My signature below confirms that I/we/supplier, have read, fully understand and agree to WV’s Supplier
Code of Conduct principles set forth above and authorizes WV to conduct all background checks as

applicable. | understand that any action inconsistent with this Supplier Code of Conduct, including failure

to take action mandated by these protocols may result in termination of the business relationship with

World Vision.

Print name and Title of Supplier Representative Signature
Company / Supplier Name Date
Print name and Title of Supplier Representative Signature
Company / Supplier Name Date
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    1       Terms of Reference    for    Expert  on Policy Paper     with recommendations  on the Legal and Institutional Framework for the  Implementation of the Financial Support Program through Vocational Training      

Title  Consultancy f or the preparation of a Policy Paper with  recommendations derived from the piloting of the Draft Decision  of the Council of Ministers (DCM)  on  the  Financial   Support  Program through Vocational Training  

Location/Country  Albania  

Organization  World  Vision Albania  

Time frame duration  November - December   2025  

Contract start date  November ,   2025  

Deadlines for submission of  deliverables   As defined in the following deliverables timeframe  

Short description of the service  D evelop an evidence - based Policy Paper capturing lessons  learned and recommendations from the pilot implementation of  the Draft Decision of the Council of Ministers (DCM) on financial  support through participation in vocational training courses. The  assignm ent includes desk review, stakeholder consultations, and  analysis of the pilot results in Lezhë, leading to actionable  recommendations for AKPA  

  Background:     World Vision   Albania (WVA) is a humanitarian, advocacy and development organization,  focus ed   on  h elping the most vulnerable children overcome poverty and experience fullness of life.    WVA   under the UNDP  grants  scheme, is currently implementing the project  “Financial Support and  Assistance for Participants in Vocational Training Courses (for economic a id beneficiaries, persons  with disabilities, and youth aged 15 – 29 )”   under the framework of the Lifelong Empowerment and 

